
 
 

 
To: Accredited PTAP Programs, Applicant PTAP Programs, and Interested Programs  
 
From: Sheryl Cosme DNP, RN-BC 
Director, Accreditation Program  
Practice Transitions Accreditation Program and Nursing Skills Competency Program 
 
Re: 2020 Manual Addendums  
 
Date: February 3, 2020 
 
 
The Commission on Accreditation in Practice Transition Programs (COA-PTP) has voted to 
clarify the below areas in the 2020 Practice Transitions Accreditation Program® Application 
Manual.  
 
In early March 2020, a second version of the 2020 Practice Transitions Accreditation 
Program® Application Manual will be released integrating all revisions from 2019 and 
2020. An email will be sent out to anyone who has already downloaded the 2020 Practice 
Transitions Accreditation Program® Application Manual.  
 
Implementation date: February 3, 2020 
 
RN Residency and RN Fellowship Definitions 
 
  2020 PTAP Manual Language Updated Language  
RN 
Residency 

RN Residency: Planned, 
comprehensive program through 
which currently licensed RNs with 
less than 12 months of relevant 
experience can demonstrate the 
knowledge, skills, and attitudes that 
meet the standards of practice 
defined by a professional society or 
association or the applicant 
organization. The program must be at 
least 6 months in length, 
encompassing organizational 
orientation, practice-based 
experience, and supplemental 
activities to promote nursing 
professional development. All RNs 
(or international equivalent) who have 
graduated from an accredited school 
of nursing are eligible (associate’s 
degree, diploma, baccalaureate 

RN Residency: Planned, 
comprehensive program through 
which currently licensed RNs with 
less than 12 months can demonstrate 
the knowledge, skills, and attitudes 
that meet the standards of practice 
defined by a professional society or 
association or the applicant 
organization. The program must be at 
least 6 months in length, 
encompassing organizational 
orientation, practice-based 
experience, and supplemental 
activities to promote nursing 
professional development. All RNs 
(or international equivalent) who have 
graduated from an accredited school 
of nursing are eligible (associate’s 
degree, diploma, baccalaureate 
degree, or master’s degree). 
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degree, or master’s degree).  
COA-PTP removed the term relevant 
from the new definition. 

RN 
Fellowship 

RN Fellowship: Planned, 
comprehensive program through 
which currently licensed RNs with 6 
or more months of relevant 
experience can demonstrate the 
knowledge, skills, and attitudes that 
meet the standards of practice 
defined by a professional society or 
association or the applicant 
organization. The program may 
include organizational orientation and 
must include practice-based 
experience and supplemental 
activities to promote nursing 
professional development. All RNs 
(or international equivalent) who have 
graduated from an accredited school 
of nursing are eligible (associate’s 
degree, diploma, baccalaureate 
degree, or master’s degree). 

RN Fellowship: Planned, 
comprehensive program through 
which currently licensed RNs with 6 
or more months of relevant 
experience can demonstrate the 
knowledge, skills, and attitudes that 
meet the standards of practice 
defined by a professional society or 
association or the applicant 
organization. The program may 
include organizational orientation and 
must include practice-based 
experience and supplemental 
activities to promote nursing 
professional development. All RNs (or 
international equivalent) who have 
graduated from an accredited school 
of nursing are eligible (associate’s 
degree, diploma, baccalaureate 
degree, or master’s degree). 
• When a nurse has between 6-12 

months experience the program 
may consider placing the nurse in 
either a residency or a fellowship 
program. 

 
Eligibility Criteria  
 
2020 PTAP Manual Language Updated Language  
• Have a program that meets the ANCC 

definition of an RN Residency, RN 
Fellowship, or APRN Fellowship Program; 

• Eligibility criteria for program applicants, 
must include graduation from an 
accredited nursing program, current 
unencumbered licensure (or international 
equivalent) as an RN/APRN, and 
certification as applicable to the program. 

• Verify that a minimum of one resident or 
fellow has completed the RN Residency / 
RN or APRN Fellowship Program; 

• Define the site(s) included in the program 

• Have a program that meets the 
ANCC definition of an RN Residency, 
RN Fellowship, or APRN Fellowship 
Program; 

• Eligibility criteria for program 
applicants, must include graduation 
from an accredited nursing program, 
current unencumbered licensure (or 
international equivalent) as an 
RN/APRN, and certification as 
applicable to the program. 

• Verify that a minimum of one 
resident or fellow has completed the 
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where the RN Residency / RN or APRN 
Fellowship is currently operationalized. 

o All site(s) must have a 
resident/fellow who had completed 
the program to be include in the 
application. 

o If applying as a multi-site program, 
applicants must be able to 
demonstrate that the program is 
operationalized consistently across 
all sites; 

• Define the workplace setting(s) of the 
program where the RN Residency /RN or 
APRN Fellowship is currently 
operationalized. 

o All workplace settings must have a 
resident/fellow who had completed 
the program to be include in the 
application. 

• Have a Program Director who holds a 
current, unencumbered license as an RN 
(or international equivalent), a graduate 
degree or higher with either the 
baccalaureate or graduate degree in 
nursing (or international equivalent), and 
education or experience in adult learning; 

• Have a Program Director who has primary 
accountability within the organization or 
practice setting(s) to ensure compliance 
with ANCC PTAP criteria; 

• Be in compliance with all federal, state, 
and local laws (or international 
equivalents) and regulations that affect the 
ability of the organization or practice 
setting(s) to meet the ANCC PTAP criteria; 
and 

• Disclose previous program denials, 
suspensions, or revocations of ANCC 
accreditation or accreditation/approval by 
any other accrediting organization. 

  

RN Residency / RN or APRN 
Fellowship Program; 

• Define the site(s) included in the 
program where the RN Residency / 
RN or APRN Fellowship is currently 
operationalized. 

o All site(s) must have a 
resident/fellow who had 
completed the program to be 
include in the application. 

o If applying as a multi-site 
program, applicants must be 
able to demonstrate that the 
program is operationalized 
consistently across all sites; 

o New programs applying must 
have had a resident/fellow at 
the site within the 24-month 
time frame prior to self-study 
submission. 

o Reaccrediting programs 
must have had a 
resident/fellow at the site 
within the 48-month time 
frame prior to self-study 
submission 

• Define the workplace setting(s) of the 
program where the RN Residency 
/RN or APRN Fellowship is currently 
operationalized. 

o All workplace settings must 
have a resident/fellow who 
had completed the program to 
be include in the application. 

o New programs applying must 
have had a resident/fellow in 
the workplace setting within 
the 24-month time frame prior 
to self-study submission. 

o Reaccrediting programs 
must have had a 
resident/fellow in the 
workplace setting within the 
48-month time frame prior to 
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self-study submission. 
• Have a Program Director who holds 

a current, unencumbered license as 
an RN (or international equivalent), a 
graduate degree or higher with either 
the baccalaureate or graduate 
degree in nursing (or international 
equivalent), and education or 
experience in adult learning; 

• Have a Program Director who has 
primary accountability within the 
organization or practice setting(s) to 
ensure compliance with ANCC PTAP 
criteria; 

• Be in compliance with all federal, 
state, and local laws (or international 
equivalents) and regulations that 
affect the ability of the organization or 
practice setting(s) to meet the ANCC 
PTAP criteria; and 

• Disclose previous program denials, 
suspensions, or revocations of ANCC 
accreditation or 
accreditation/approval by any other 
accrediting organization. 

 
Updates to standards 
 
Standard  2020 PTAP Manual Language Updated Language  
SD DD 1.  Submit an outline of the program 

curriculum including all specialties 
(if applicable). 

Submit an outline of the program 
curriculum including all workplace 
settings (if applicable). 

SD DD 2.  Submit tool(s) used to evaluate 
the performance of individuals 
developing and delivering 
curriculum. 

Submit tool(s) used to evaluate the 
performance of faculty. 

SD DD 3.  Submit the curriculum outline for 
the program used to prepare 
individuals (i.e., preceptors) 
evaluating resident/fellow 
performance in the practice 
setting(s). 

Submit the curriculum outline for the 
program used to prepare individuals 
evaluating resident/fellow performance in 
the workplace setting(s) (i.e., 
preceptors).  
 

SD DD 4.  Submit tool(s) used to evaluate 
the performance of individuals 

Submit tool(s) used to evaluate the 
performance of individuals evaluating 
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(i.e., preceptors) evaluating 
resident/fellow performance in the 
practice-based learning 
environment. 

resident/fellow performance in the 
practice-based learning environment 
(i.e., preceptors).  
 

DD 2.  Describe and demonstrate how 
the Program Director or designee 
evaluates faculty. 

Describe and demonstrate how the 
Program Director or designee evaluates 
faculty. 

DD 3.  Describe and demonstrate how 
the Program Director or designee 
selects individuals (i.e., 
preceptors) responsible for 
validating competencies. 

Describe and demonstrate how the 
Program Director or designee selects 
individuals responsible for validating 
competencies (i.e., preceptors).  
 

DD 4 Describe and demonstrate how 
the Program Director or designee 
educates individuals (i.e., 
preceptors) responsible for 
validating competency 
assessment for residents/fellows. 

Describe and demonstrate how the 
Program Director or designee educates 
individuals responsible for validating 
competency assessment for 
residents/fellows (i.e., preceptors).  
 

DD 5.  Describe and demonstrate how 
the Program Director or designee 
evaluates individuals (i.e., 
preceptors) responsible for 
validating competency 
assessment for residents/fellows.  

Describe and demonstrate how the 
Program Director or designee evaluates 
individuals responsible for validating 
competency assessment for 
residents/fellows (i.e., preceptors).  
 

DD 6.  Describe and demonstrate how 
competency assessment tools 
integrate the appropriate scope 
and standards of practice (or 
consensus-based competencies) 
in applicable practice area(s) and 
national competencies (i.e., 
QSEN, IOM, NONPF, etc.). 

Describe and demonstrate how 
competency assessment tools integrate 
the appropriate scope and standards of 
practice (or consensus-based 
competencies) in applicable workplace 
setting(s) and national competencies 
(i.e., QSEN, IOM, NONPF, etc.). 
 

Workplace 
setting 
definition 

The location in which the 
resident/fellow is transition to 
within the program. 

The location(s) within the organization 
where a resident/fellow transitions as a 
part of the program. 

AWD PL D5.  Describe and demonstrate how 
the Program Director adds to the 
body of knowledge on transition to 
practice through publishing in 
peer-reviewed journals or 
presentations (at a local, state, 
national, and international) within 
the last 12 months. 

Describe and demonstrate how the 
Program Director adds to the body of 
knowledge on transition to practice 
through publishing in peer-reviewed 
journals or presentations (at a local, 
state, national, or international level) 
within the last 12 months. 
 

AWD QO 
D2.  

Describe and demonstrate how 
the residents/fellows add to the 
body of knowledge on transition to 

Describe and demonstrate how the 
residents/fellows add to the body of 
knowledge on transition to practice 
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practice through publishing in 
peer-reviewed journals or 
presentations (at a local, state, 
national, and international) within 
the last 12 months. 

through publishing in peer-reviewed 
journals or presentations (at a local, 
state, national, or international level) 
within the last 12 months. 
 

 
Clarification on demonstration timeline in Accreditation with Distinction self-study 
 
New programs applying under the 2020 Accreditation with Distinction Standards must use 
examples that have occurred within the 24-month time frame prior to self-study submission.  
 
Reaccrediting programs applying under the 2020 Accreditation with Distinction Standards 
must use examples must have occurred within the 48-month time frame prior to self-study 
submission. 
 
Please contact Sheri Cosme with any questions at sheryl.cosme@ana.org.  
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