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GRAVITY RESEARCH

Average term frequency in Fortune 100 issue reports

Tracking Changes
in Corporate DEI o ot
Language

‘Neutral’ language
such as “belonging” and “diverse
perspectives”
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WHAT EFFECT HAVE DIVERSITY, EQUITY, AND INCLUSION
(DEI) PROGRAMS HAD ON YOU PERSONALLY?

20% A positive effect

No effect 41%

16%
A negative effect

Don't know 23% American

Adapted from a YouGov survey of 6,419 US adults N u rses

conducted on January 23, 2025 E nterp I’ise
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Foirness

Outcomes
Access
Systems Coalitions
I nclusion
Win-Win $ American
. e
Represen’rohon
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Outcomes

Not Intentions

Systems Coalitions

Not Self-Help Not Cliques

Win-Win M‘::F:as

Enterprise
Not Zero Sum
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