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The 2008 ANA House of Delegates adopted a resolution committed to advancing nursing education. Recommended were model legislation / regulation that would necessitate amending a state’s Nurse Practice to change the qualifications for re-licensure / re-registration. 

Legislative / Regulatory Proposal

The legislation will require all newly licensed registered professional nurses to attain a baccalaureate degree in nursing within ten years of initial licensure in order to continue to practice in the state.  

Exempt are those licensed nurses and students enrolled in a nursing program at the time the law is enacted.

Supporting Rationale 

· The half-life of knowledge in the health care field is three – four years:

  
50% of what we learned three – four years ago is now outdated / obsolete.  (1)
· The ever changing health care environment and globalization necessitates                  

             strengthening RN skill sets and competencies.  (2) 
· Preserves existing educational entries (diploma and associate degree) into    

             the profession  (3) 
· Studies reveal the value of experienced nurses with advanced education.   (4)
· Advanced education will better enable nurses to practice as full partners on     

              a multidisciplinary team, comprised of other health professions with      

              advanced education.  (5) 
· Advanced education will provide greater career opportunities and mobility

             for nurses.   (6) 
· Baccalaureate educated nurses provides a cadre ready to pursue further  

      preparation for the role of nursing faculty, reducing the likelihood of    

      future faculty shortages.    (7)
· Terminal educational standards for the profession have been known to negatively influence perceptions about nursing as a career choice, exacerbating the nursing shortage.   (8) 
· There is increased nurse retention and lower cost associated with recruitment, replacement and orientation in health care settings in which there are nurses with or in pursuit of advanced education.  (9) 
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Background / References 

(1) Although sources vary, on average it is estimated that in evolving and technical professions including nursing and medicine, the half of knowledge is between three to seven years, five on average. 
 In medicine and nursing for example, the “half life” of knowledge” (that is, the length of time for half of the knowledge to become obsolete) is 3-4 years! Nursing Education: Where have we been and where are we going?” (2007) Dean, C. W. Dean Decano y Profesor. RN (Enfermero Registrado). BN (Licenciado en Enfermería). Master en Educación. Dr. C. Educacionales. dean_care@umanitoba.ca 
Older source reported ….In the field of medicine, the reality of change, development, and discovery is more prevalent than ever.  One study estimates that the half-life of knowledge acquired in medical school is approximately five years.  ( Lindsay, Morrison, & Kelley, (1974)Professional Obsolescence Implications for Continuing Professional Education, 25 ADULT EDUCATION 3 
(2) Expansion of more sophisticated technologies, pharmacologic and other treatment modalities requires a stronger theoretical base. 

An increased trend towards evidenced based practice requires a foundation in nursing research, ability to access data bases, critique and synthesize research findings.

Sound leadership skills are essential for: case management, delegation and supervision of care provided by dependent practitioners (LPNs) and nurse extenders and mentoring of new nurses, all within the framework of varying care delivery models. 

(3) Diploma and Associate Degree granting programs will continue to provide affordable access for entry into the profession.  

(4) The greater the number of staff nurses with baccalaureate degrees, the lower the mortality rates among surgical patients, improved patient outcomes, and shorter length of stays (Aiken, L.H., S.P. Clarke, R.B. Cheung, et al. (2003). Education Levels of Hospital Nurses and Patient Mortality. Journal of the American Medical Association 290:1617-1623)

(5) There is evidence of a strong connection between level of education, medication errors and practice-related violations resulting in professional discipline. (Delgado C. Competent and safe practice. Nurse Educator. 2002; 27:159-161)

(6) Examples of those health professions that have increased education “entry” requirements include:

· Social workers - master’s degree; 

· Physical therapists – master’s degree in 2002, doctoral required by 2020; 

· Pharmacists – Pharm D has replaced the bachelor of pharmacy degree

(7) The military (US Army, Navy and Air Force) require a baccalaureate degree for nurses on active duty. The Veteran’s Health Administration requires a baccalaureate degree for nurses wishing to advance beyond entry level appointment.   More healthcare facilities are seeking Magnet recognition (through the American Nurses Credentialing Center) ; one of the forces of magnetism is professional development.
Increases educational readiness to pursue other roles such as nursing faculty. 
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(8) Failure to require pursuit of a baccalaureate degree for the profession has resulted in the view of nursing as a technical career by 9th and 10th graders – “more like shop”, deterring some from considering nursing. (JWT Specialized Communications (2000). Report to nurses for a healthier tomorrow coalition members. St. Louis: MO.) 
(9) Baccalaureate prepared nurses are more likely to report higher job satisfaction scores in relation to opportunities for growth, and to remain in practice longer than others. Estimated cost associated with replacing a nurse ranges between 20 -40% of the nurses’ annual salary. 

Opposing Views / Responses  

The requirement will exacerbate the nursing shortage – 
Response: The proliferation of association degree programs over the course of the last four decades did not prevent shortages as predicted. 
The BSN in ten years will result in a decline in enrollment in AD / Diploma programs.
Response: AD and diploma programs continue to provide affordable access to entry into the profession.  
The requirement is unreasonable with the assumption there is a limited access to BSN programs in rural areas.

Response:  Distance learning programs have grown significantly in the past decade, as well employers providing onsite education offerings.  (Be prepared to provide examples specific to your state) 

The cost of tuition is of concern to nurses in an environment of fragile fiscal performance

Response: (Be prepared to provide examples specific to your state in which funding has been allocated; including employer tuition assistance programs) 

There is no incentive to further one’s education – since practice differentiation is rare. 

Response: Until the number of baccalaureate degree nurses increases (as is happening with Magnet recognized facilities), it is difficult to move toward a differentiated practice model. 
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